
 

 
 
 
 
 
 
 
 
 
 
 
August 16, 2021 
 
All Divisions, GCA’s and PLB’s 
 
RE:  Government of Canada to require vaccination of federal workforce and 

federally regulated transportation sector  
 

Dear Brothers and Sisters, 
 
Many of you have reached out to our National Officers regarding the Federal Government’s 
announcement on August 13th that the COVID vaccinations would become mandatory in 
federally regulated industries. The questions we have received range from personal opinions 
on vaccination to opinions on whether the vaccine mandate is legal. The question which is 
the common thread in all the queries is; “What are we going to do about it?”. 
 
As it would seem redundant to answer all the inquiries individually, this is our position on 
the mandate. 
 
First, we are not going to address opinions on either side concerning the efficacy of the 
vaccine. This subject is divisive at best and plenty of literature is easily available to all 
Canadians. We encourage our members to utilize the Health Canada site to obtain accurate 
information and make an informed decision.  
 
Regardless of our opinion and without consulting the Unions, the Federal Government has 
mandated mandatory vaccinations. 

“The Government of Canada is leading by example in requiring vaccinations for public service 
employees, and we are asking all federally regulated employers to develop vaccine plans to 
ensure their employees and workplaces are safe. This is the right thing to do and will ensure 
Canada continues to build back better from the global COVID-19 pandemic.” 

–        The Honourable Omar Alghabra, Minister of Transport 
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Our next steps will be consultations with the Federal Government and the employers to 
garner answers to the questions regarding implementation of this mandate and the plan 
for members who cannot be vaccinated for medical or religious reasons or those who 
oppose mandatory vaccinations for personal reasons. 

Kindly keep in mind that no Ministerial Order has yet been issued nor has any Employer 
released the contents of a Policy on Mandatory Vaccinations.  

Until the consultations take place and until we receive and review the language of the 
Ministerial Order as well as any Employer Policy, we cannot provide an accurate picture 
of the impact of this mandate.  

In the meantime, we are seeking legal advice on the issue of mandatory vaccinations 
generally and will provide updates as we receive them. 

I ask for your patience throughout this process.  
 
In solidarity, 
 

 
   
 
Lyndon Isaak  
President – TCRC 

 


